U.S. Department of Homeland Security

Citizenghip and Immigration Services

- &
I 5
L
15
<l = W)
8
B S
&

ADMINISTRATIVE APPEALS OFFICE
CIS, AAO, 20 Mass, 3/F

. 425 I Street N.W.
Washington, DC 20536

File: EAC 02 071 51711 Office: VERMONT SERVICE CENTER Date: @@E 2 g Z@@g;

INRE: Petitioner:
Beneficiary:

PETITION: Petition for a Nonimmigrant Worker Pursuant to Section 101(a)(15)(L) of the Immigration and Nationality Act, 8

U.S.C. § 1101(a)(15)(L)

ON BEHALF OF PETITIONER:

INSTRUCTIONS:

This is the decision in your case. All documents have been returned to the office that originally decided your case. Any

further inquiry must be made to that office.

If you believe the law was inappropriately applied or the analysis used in reaching the decision was inconsistent with the
information provided or with precedent decisions, you may file a motion to reconsider. Such a motion must state the reasons
for reconsideration and be supported by any pertinent precedent decisions. Any motion to reconsider must be filed within 30
days of the decision that the motion seeks to reconsider, as required under 8 C.F.R. § 103.5(a)(1)(i).

If you have new or additional information that you wish to have considered, you may file a motion to reopen. Such a motion
must state the new facts to be proved at the reopened proceeding and be supported by affidavits or other documentary’

evidence. Any motion to reopen must be filed within 30 d

ays of the decision that the motion seeks to reopen, except that

failure to file before this period expires may be excused in the discretion of Citizenship and Immigration Services (CIS) where
it is demonstrated that the delay was reasonable and beyond the control of the applicant or petitioner. Id.

Any motion must be filed with the office that originally decided your case along with a fee of $110 as required under 8 C.F.R.

§ 103.7.

;
obert P. Wiemann, Director
Adminjstrative Appeals Office
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To establish L-1 eligibility under section 101 (a) (15) (L) of the
Immigration and Nationality  Act (the Act), 8 U.S.C. §
1101 (a) (15) (L), the ©petitioner must demonstrate that the
beneficiary, within three vyears preceding the beneficiary’'s
application for admission into the United States, has been
employed abroad in a qualifying managerial or executive capacity,
or 1in a capacity involving| specialized knowledge, for one
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Section 214 (c)(2)(B) of the Act, 8 U.S.C. § 1184 (c) (2) (B),
provides:

An alien is considered to be serving in a capacity
involving specialized knowledge with respect to a
company 1f the alien has a special knowledge of the
company product and its |application in international
markets or has an advanced level of knowledge of
processes and procedures of the company.

8 C.F.R. § 214.2(1) (1) (1i1) (D). states:

Specialized Knowledge means special knowledge possessed
by an individual of the petitioning organization's

product, service, research, eqguipment, techniques,
management, or other interests and its application in
international markets, or an advanced level ©of

knowledge or expertise in the organization's processes
and procedures.

The petitioner indicated that the duties and responsibilities of
the beneficiary for the firm in Argentina are as follows:

Ms. Fhas been in our employment as an
Executive ecretary, who is fluently tri-lingual

(English, Spanish, German) , since October 1999,
continuously with no..interruptions yll-time in our
parent company, She
has been throug the 1rst-hand experiences and

knowledge of all our business operations pertinent to
dealing with the protocol exclusively inherent in her
relationships with Argentina’s high government
officials and our major customers'in Chile, Argentina,
Canada, Spain etc. and their high-power executives, who
due to business and associated cultural comportment

deal with Ms. in our company, exclusively. Ms.
&has an 1incisive insight and knowledge of

usiness negotiations, product differentiation, high-
fashion image maze, proprietary relationships with
fashion models who display our clothing, manufacturing
schedules and office procedure for our particular
products, certainly lacking in any other member of our
staff or in the open market in Argentina.

Ms. F familiarity with the clothing
manuractured, pricing (our clothing are designed to be

sold to affluent ladies at exclusive, elitist
boutiques) and our company’s dealers, suppliers, buyers
and executives in the niche, high-fashion, high-quality
clothing design industry.

Her services for our parent company have directly
expanded our business in Argentina and other countries
very profitably, and we are certain that if hired in
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111 remain very competitive in
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the near future through Ms.
business and people.

to our competitiveness in the
is uniquely qualified to
mpany'’'s knowledge of foreign

operating conditions. She has completed significant
assignments in our exclusive business in Argentina,
enhancing our productivity, competitiveness, company

image and financial growth.

She 1is experienced in the

unigque nature of the fashion industry as it pertains to

high fashion ladies’

The beneficiary outlines her &
follows:

- Recruiting & Training:

clothing.

uties abroad in her resume as

Prospect, recruit and appoint

Representatives to increase market coverage and grow

the District’s customer

base.

- Develop a strong flexible staff to support the need

of the market.

- Prepare and implement sales plans that reflect
overall sales growth.

- Use administrative systems and sales reports to
monitor performance levels relative to planned

objectives.
- Handled all customers’ s
- Fashion Shows organizer.
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rom the very beginning. She

will report to the President of the company directly,
while independently performing her duties on a day-to-
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our US subsidiary.

The director concluded that the
did not constitute
in the regulation.

The petitioner's assertions cor

possessed by the beneficiary are not persuasive.
of the beneficiary's job duties
this petition is fluent in three

customers,
countries

executives and gove
including Chile,

"specialized

of an Executive Secretary for

Canada and Spain.

EAC 02 071 51711

duties described by the petitioner
knowledge" as the term is defined

1cerning the specialized knowledge
The description
indicates that the beneficiary of
languages and that she deals with
rnment officials from a number of
Argentina,

The



Pag

petitioner has not articulated

e 5

EAC 02 071 51711
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As held in Matter of Penner, 18 I&N Dec. 49, 54 (Comm. 1982),
"...petition may be approved for persons with specialized
knowledge, not for skilled workers." Here, the petitioner has not

satisfactorily demonstrated the
Based on the evidence submitte
as an executive secretary do
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required for classification
pursuant to section 101 (a) (15
the petition may not be approve

In visa petition proceedings,

for the benefit sought remai
Section 291 of the Act, 8 U.S.
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ORDER: The appeal is dismissed.
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