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INSTRUCTIONS: 

This is the decision of the Administrative Appeals Office in your case. All documents have been returned 
to the office that originally decided your case. Any further inquiry must be made to that office. 

If you believe the law was inappropriately applied or you have additional information that you wish to 
have considered, you may file a motion to reconsider or a motion to reopen. Please refer to 
8 C.F.R. 3 103.5 for the specific requirements. All motions must be submitted to the office that originally 
decided your case by filing a Form I-290B, Notice of Appeal or Motion, with a fee of $585. Any motion 
must be filed within 30 days of the decision that the motion seeks to reconsider, as required by 
8 C.F.R. 103S(a)(l)(i). 8 
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DISCUSSION: The director denied the nonimmigrant visa petition and the matter is now before 
the Administrative Appeals Office (AAO) on appeal. The appeal will be dismissed. The petition 
will be denied. 

The petitioner is a freight forwarder with four employees that seeks to employ the beneficiary as 
a market research specialist. The petitioner, therefore, endeavors to classify the beneficiary as a 
nonirnmigrant worker in a specialty occupation pursuant to section 10 1 (a)(l S)(H)(i)(b) of the 
Immigration and Nationality Act (the Act), 8 U.S.C. 4 1 101 (a)(l S)(H)(i)(b). 

The director denied the petition on the basis of her determination that the petitioner had failed to 
establish that the proposed position qualifies for classification as a specialty occupation. 

The record of proceeding before the AAO contains the following: (1) the Form 1-129 and 
supporting documentation; (2) the director's request for additional evidence; (3) the petitioner's 
response to the director's request; (4) the director's denial letter; and (5) the petitioner's 
Form I-290B and supporting documentation. The AAO reviewed the record in its entirety before 
issuing its decision. 

Section 101 (a)(l S)(H)(i)(b) of the Act, 8 U.S.C. § 1 10 1 (a)(l S)(H)(i)(b), provides a 
nonimmigrant classification for aliens who are coming temporarily to the United States to 
perform services in a specialty occupation. 

Section 214(i)(l) of the Act, 8 U.S.C. 5 1184 (i)(l), defines the term "specialty occupation" as an 
occupation that requires: 

(A) theoretical and practical application of a body of highly specialized 
knowledge, and 

(B) attainment of a bachelor's or higher degree in the specific specialty (or its 
equivalent) as a minimum for entry into the occupation in the United 
States. 

Thus, it is clear that Congress intended this visa classification only for aliens who are to be 
employed in an occupation that requires the theoretical and practical application of a body of 
highly specialized knowledge that is conveyed by at least a baccalaureate or higher degree in a 
specific specialty. 

Consistent with section 214(i)(l) of the Act, the regulation at 8 C.F.R. fj 214.2(h)(4)(ii) states that a 
specialty occupation means an occupation "whch [l] requires theoretical and practical application 
of a body of highly specialized knowledge in fields of human endeavor including, but not limited to, 
architecture, engineering, mathematics, physical sciences, social sciences, medicine and health, 
education, business specialties, accounting, law, theology, and the arts, and which 12) requires the 
attainment of a bachelor's degree or hlgher in a specific specialty, or its equivalent, as a minimum 
for entry into the occupation in the United States." 
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Pursuant to 8 C.F.R. § 214.2(h)(4)(iii)(A), to qualify as a specialty occupation, the position must 
meet one of the following criteria: 

( I )  A baccalaureate or higher degree or its equivalent is normally the minimum 
requirement for entry into the particular position; 

(2) The degree requirement is common to the industry in parallel positions 
among similar organizations or, in the alternative, an employer may show 
that its particular position is so complex or unique that it can be performed 
only by an individual with a degree; 

(3) The employer normally requires a degree or its equivalent for the position; or 

(4) The nature of the specific duties is so specialized and complex that 
knowledge required to perform the duties is usually associated with the 
attainment of a baccalaureate or higher degree. 

As a threshold issue, it is noted that 8 C.F.R. 9 214.2(h)(4)(iii)(A) must logically be read together 
with section 214(i)(l) of the Act, 8 U.S.C. 5 1184(i)(l), and 8 C.F.R. 8 214.2(h)(4)(ii). In other 
words, this regulatory language must be construed in harmony with the thrust of the related 
provisions and with the statute as a whole. See K Mart Corp. v. Cartier Inc., 486 U.S. 281, 291 
(1988) (holding that construction of language which takes into account the design of the statute 
as a whole is preferred); see also COIT Independence Joint Venture v. Federal Sav. and Loan 
Ins. Corp., 489 U.S. 561 (1989); Matter of W-F-, 21 I&N Dec. 503 (BIA 1996). As such, the 
criteria stated in 8 C.F.R. tj 214.2(h)(4)(iii)(A) should logically be read as being necessary but 
not necessarily sufficient to meet the statutory and regulatory definition of specialty occupation. 
To otherwise interpret this section as stating the necessary and sufficient conditions for meeting 
the definition of specialty occupation would result in particular positions meeting a condition 
under 8 C.F.R. 5 214.2(h)(4)(iii)(A) but not the statutory or regulatory definition. See Defensor v. 
Meissner, 201 F.3d 384, 387 (5th Cir. 2000). To avoid this illogical and absurd result, 
8 C.F.R. 5 214.2(h)(4)(iii)(A) must therefore be read as stating additional requirements that a 
position must meet, supplementing the statutory and regulatory definitions of specialty 
occupation. 

Consonant with section 214(i)(l) of the Act and the regulation at 8 C.F.R. 5 214.2(h)(4)(ii), U.S. 
Citizenship and Immigration Services (USCIS) consistently interprets the term "degree" in the 
criteria at 8 C.F.R. 5 214.2(h)(4)(iii)(A) to mean not just any baccalaureate or higher degree, but 
one in a specific specialty that is directly related to the proposed position. Applying this 
standard, USCIS regularly approves H-1B petitions for qualified aliens who are to be employed 
as engineers, computer scientists, certified public accountants, college professors, and other such 
professions. These occupations all require a baccalaureate degree in the specific specialty as a 
minimum for entry into the occupation and fairly represent the types of professions that Congress 
contemplated when it created the H-1B visa category. 
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At the "Nontechnical Job Description" field of the Form 1-129, the petitioner described the duties 
of the proposed position as essentially those of a market research analyst. In its March 24, 2007 
letter of support, the petitioner stated that the duties of the proposed position would include the 
following tasks: 

Leading the company's marketing research effort, and helping to develop and manage 
ongoing market feedback mechanisms in order to better understand the attitudes and 
needs of each of the employer's key markets, particularly the Asian market; 
Working with cross-divisional groups in order to effectively integrate all of the 
company's current sources of external feedback; 
Establishing ongoing research studies, advisory groups, and other methods for targeted, 
timely feedback; 
Using her expertise to conduct market research studies in order to better understand the 
company's targeted methods for use in the development of marketing programs, product 
development, and service strategies; 
Leading team to ensure the appropriateness of study designs, the accuracy of data 
collection and analysis, and the feasibility of results and recommendations; 
Developing and maintaining a central delivery system to provide market intelligence data 
to other business partners for use in training and education; 
Conducting economic and commercial surveys to identify potential markets for products 
and services; 
Determining the demand for products and services offered by the company and its 
competitors; 
Identifying potential customers; 
Developing pricing strategies with the goal of maximizing the company's profits or 
market share, while ensuring that the company's customers are satisfied; 
Developing marketing strategies; 
Analyzing business developments and consulting trade journals in order to monitor 
market trends and determining market opportunities for products; 
Compiling lists describing the company's products or service offerings, and setting prices 
or fees; and 
Preparing reports of marketing activities to the company's management. 

The petitioner stated that performance of the duties of the proposed position required the 
attainment of a bachelor's degree in business administration or a related field. 

The AAO notes that the petitioner's March 24, 2007 letter neither explains nor is accompanied 
by documentary evidence showing the particular methodologies and analytical tools that the 
beneficiary will employ or are usually associated with at least a bachelor's degree in a specific 
specialty. The AAO also finds that the beneficiary's duties are stated so abstractly in this letter 
that they fail to convey the specific nature of the work that she would actually perform and, 
therefore, do not indicate the nature and level of education that the work requires. Although the 
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record contains extensive documentation to establish that the petitioner is conducting business 
activity, such documentation does not discuss any particular methodologies or analytical tools 
that the beneficiary would utilize. Upon review of the entire record of proceeding, the AAO finds 
that the petitioner has failed to establish that the proposed position qualifies for classification as a 
specialty occupation under any of the criteria at 8 C.F.R. 5 214.2(h)(4)(iii)(A). 

In determining whether a proposed position qualifies as a specialty occupation, USCIS looks 
beyond the title of the position and determines, from a review of the duties of the position and 
any supporting evidence, whether the position actually requires the theoretical and practical 
application of a body of highly specialized knowledge, and the attainment of a baccalaureate 
degree in a specific specialty, as the minimum for entry into the occupation as required by the 
Act. The AAO routinely consults the Department of Labor's Occupational Outlook Handbook 
(the Handbook) for its information about the duties and educational requirements of particular 
occupations. 

Even if the generic statements that comprise the information about the proposed position and its 
duties were sufficient to align the position with the broad occupational category of Market 
Research Analysts as discussed in the Handbook, this position has not been established as a 
specialty occupation, as employers of market research analysts do not normally require at least a 
bachelor's degree, or its equivalent, in a specific specialty. As was noted previously, USCIS 
interprets the term "degree" in the criteria at 8 C.F.R. tj 214.2(h)(4)(iii)(A) to mean not just any 
baccalaureate or higher degree, but one in a specific specialty that is directly related to the 
proposed position. The 2008-2009 edition of the Handbook, which states the following, 
indicates that a major or concentration in a specific specialty is not a normal aspect of the 
baccalaureate threshold for entry into the market-research-analyst occupation: 

Training, Other Qualifications, and Advancement 

A bachelor's degree is usually sufficient for entry-level market and survey 
research positions. Higher degrees may be required for some positions, however. 
Continuing education and keeping current with the latest methods of developing, 
conducting, and analyzing surveys and other data also is important for 
advancement. 

Education and training. A bachelor's degree is the minimum educational 
requirement for many market and survey research jobs. However, a master's 
degree may be required, especially for technical positions. 

In addition to completing courses in business, marketing, and consumer behavior, 
prospective market and survey researchers should take other liberal arts and social 
science courses, including economics, psychology, English, and sociology. 
Because of the importance of quantitative skills to market and survey researchers, 
courses in mathematics, statistics, sampling theory and survey design, and 
computer science are extremely helpful. Market and survey researchers often earn 
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advanced degrees in business administration, marketing, statistics, 
communications, or other closely related disciplines. 

While in college, aspiring market and survey researchers should gain experience 
gathering and analyzing data, conducting interviews or surveys, and writing 
reports on their findings. This experience can prove invaluable later in obtaining 
a fulltime position in the field, because much of the initial work may center on 
these duties. Some schools help graduate students find internships or part-time 
employment in government agencies, consulting firms, financial institutions, or 
marketing research firms prior to graduation. 

As the Handbook indicates that entry into the market-research-analyst occupation may occur 
with a degree with coursework in the listed subjects but without a specific course of study 
leading to a specific degree in the field, market research analyst positions do not categorically 
qualify under the first criterion of 8 C.F.R. 5 214.2(h)(4)(iii)(A) as read in the context of the 
statutory and regulatory definitions of specialty occupation. This information from the 
Handbook does not by itself preclude a particular market-research-analyst position from 
qualifying as a specialty occupation under the criterion at 8 C.F.R. 5 214.2(h)(4)(iii)(A)(l). 
However, it is incumbent on the petitioner to establish that its particular position is one for which 
the normal minimum entry requirement is a baccalaureate or higher degree, or the equivalent, in 
a specific specialty closely related to the position's duties. The petitioner has failed to make 
such a demonstration. 

The AAO finds that the evidence of record does not indicate that the particular position proposed 
here is one that normally requires at least a bachelor's degree, or the equivalent, in a specific 
specialty. In this regard, the AAO notes that the record lacks evidence sufficiently concrete and 
informative to demonstrate that the proposed position requires a specialty occupation's level of 
knowledge in a specific specialty. The record's evidence is not sufficiently specific and concrete 
to distinguish the proposed position from positions in the market-research-analyst occupational 
category that do not normally require at least a bachelor's degree, or its equivalent, in a specific 
specialty. 

Moreover, the AAO notes the petitioner's statement in its letter of support that performance of 
the duties of the proposed position requires the attainment of a bachelor's degree in business 
administration or a related field. When a range of degrees, e.g., the liberal arts, or a degree of 
generalized title without further specification, e.g., business administration, can perform a job, the 
position does not qualify as a specialty occupation. See Matter of Michael Hertz Associates, 19 
I&N Dec. 558 (Comm. 1988). To prove that a job requires the theoretical and practical application 
of a body of specialized knowledge as required by Section 214(i)(l) of the Act, a petitioner must 
establish that the position requires the attainment of a bachelor's or higher degree in a specialized 
field of study. Again, USCIS interprets the degree requirement at 8 C.F.R. 5 214.2(h)(4)(iii)(A)(l) 
to require a degree in a specific specialty that is directly related to the proposed position. USCIS 
has consistently stated that, although a general-purpose bachelor's degree, such as a degree in 
business administration, may be a legitimate prerequisite for a particular position, requiring such 
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a degree, without more, will not justify a finding that a particular position qualifies for 
classification as a specialty occupation. See Royal Siam Corp. v. Chertoff, 484 F.3d 189, 2007 
WL 1228792 (C.A. 1 (Puerto Rico) 2007). 

For all of these reasons, the petitioner has failed to establish that the proposed position qualifies 
for classification as a specialty occupation under 8 C.F.R. 5 214.2(h)(4)(iii)(A)(l). 

The AAO now turns to a consideration of whether the petitioner, unable to establish its proposed 
position as a specialty occupation under the first criterion set forth at 8 C.F.R. 5 214.2(h)(iii)(A), 
may qualify it under one of the three remaining criteria: a degree requirement as the norm within 
the petitioner's industry or the position is so complex or unique that it may be performed only by 
an individual with a degree; the petitioner normally requires a degree or its equivalent for the 
position; or the duties of the position are so specialized and complex that the knowledge required 
to perform them is usually associated with a baccalaureate or higher degree. 

The proposed position does not qualify as a specialty occupation under either prong of 
8 C.F.R. 9 214.2(h)(4)(iii)(A)(Z). 

The first prong of this regulation requires a demonstration that a specific degree requirement is 
common to the industry in parallel positions among similar organizations. To meet the burden of 
proof under this prong imposed by the regulatory language, a petitioner must establish that its 
degree requirement exists in parallel positions among similar organizations. In determining whether 
there is such a common degree requirement, factors often considered by USCIS include whether the 
Handbook reports that the industry requires a degree; whether the industry's professional 
association has made a degree a minimum entry requirement; and whether letters or affidavits fiom 
firms or individuals in the industry attest that such firms "routinely employ and recruit only degreed 
individuals." See Shanti, Inc. v. Reno, 36 F. Supp. 2d 1151, 1165 @.Minn. 1999) (quoting 
Hird/Blaker Corp. v. Sava, 712 F. Supp. 1095, 1102 (S.D.N.Y. 1989)). 

As already discussed, the petitioner has not established that its proposed position is one for which 
the Handbook reports an industry-wide requirement for at least a bachelor's degree in a specific 
specialty. Accordingly, the petitioner's submission does not satisfy the requirements of the first 
prong of 8 C.F.R. 5 214.2(h)(4)(iii)(A)(2). 

The AAO also concludes that the record does not establish that the proposed position is a 
specialty occupation under the second prong of 8 C.F.R. 5 214.2(h)(4)(iii)(A)(2),which provides 
that "an employer may show that its particular position is so complex or unique that it can be 
performed only by an individual with a degree." The evidence of record does not refute the 
Handbook's information to the effect that there is a spectrum of degrees acceptable for 
market-research-analyst positions, including degrees not in a specific specialty related to market 
research analysis. As evident in the earlier discussion about the generalized descriptions of the 
proposed position and its duties, the record lacks sufficiently detailed information to distinguish 
the proposed position as unique from or more complex than market research analyst positions 
that can be performed by persons without a specialty degree or its equivalent. 
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As the petitioner has not established a prior history of hiring for the proposed position only 
persons with at least a bachelor's degree in a specific specialty, the petitioner has not satisfied 
the third criterion of 8 C.F.R. 5  214.2(h)(4)(iii)(A). 

Finally, the petitioner has not satisfied the fourth criterion of 8 C.F.R. 5  214.2(h)(4)(iii)(A), 
which is reserved for positions with specific duties so specialized and complex that their 
performance requires knowledge that is usually associated with the attainment of a baccalaureate 
or higher degree in a specific specialty. As reflected in the earlier discussion of the limited 
information about the proposed duties, the proposed duties have not been described with 
sufficient specificity to show that they are more specialized and complex than market research 
analyst positions that are not usually associated with a degree in a specific specialty. 

Nor does the evaluation submitted as expert testimony establish the proposed position as a - - 
specialty occupation under set forth above. The petitioner hassubmitted an 
August 13, 2007 letter fro the College of Business Administration 
at the University of states that, in her opinion, performance of 
the duties of the proposed position require the attainment of a bachelor's degree in business 
administration, commerce, or a closely related degree in a business specialty. 

The AAO finds letter insufficient to establish that the proposed position qualifies for 
classification as a specialty occupation under any of the criteria outlined above. First, the AAO 
notes that states that a bachelor's degree in business administration qualifies an 
individual to perform the duties of the proposed position. As noted previously, when a range of 
degrees, e.g., the liberal arts, or a degree of generalized title without hrther specification, e.g., 
business administration, can perform a job, the position does not qualify as a specialty occupation. 

Furthermore, the AAO notes t h a t  does not indicate whether she visited the petitioner's 
office or whether she interviewed any of the petitioner's em lo ees or anyone affiliated with the 
petitioner. An inadequate factual foundation to support opinions has been established. 
Her letter does not establish that the proposed position qualifies for classification as a specialty 
occupation under any of the criteria set forth previously. The AAO may, in its discretion, use as 
advisory opinion statements submitted as expert testimony. However, where an opinion is not in 
accord with other information or is in any way questionable, the AAO is not required to accept or 
may give less weight to that evidence. Matter of Caron International, 19 I&N Dec. 791 
(Comm. 1988). 

The petitioner has failed to establish that its proposed position qualifies for classification as a 
specialty occupation under any of the criteria set forth at 8 C.F.R. $5 214.2(h)(4)(iii)(A)(l), (2), 
(3), and (4), and this petition was properly denied. 

The petitioner has failed to establish that the proposed position qualifies for classification as a 
specialty occupation. Accordingly, the AAO will not disturb the director's denial of the petition. 
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The burden of proof in these proceedings rests solely with the petitioner. Section 291 of the Act, 
8 U.S.C. § 1361. The petitioner has not sustained that burden. 

ORDER: The appeal is dismissed. The petition is denied. 


