Connection
A newsletter for all employers

December 2013 Issue XVI

E-Verify Mobile? What Do You Think?
Have you accessed E-Verify on your mobile device? Would you like to? Please visit E-Verify Listens today and share your ideas to
improve the E-Verify mobile access experience.
E-Verify Adds Updated Web Content
On October 30th, with the launch of the new USCIS website, E-Verify unveiled updated web content that responds to customer feedback
and external web audits. Visit the website and find shortened URLs, streamlined navigation, and more. Stay tuned for more updates!
New E-Verify Monitoring and Compliance Webpage
A new page has been added to the E-Verify website to explain the role of E-Verify Monitoring and Compliance. Visit the page to learn how
E-Verify gives guidance to users, identifies and deters possible discriminatory practices, conducts site visits and more.
This Organization
Participates in E-Verify


This employer will provide the Social Security Administration
(SSA) and, if necessary, the Department of Homeland
Security (DHS), with information from each new employee’s
Form I-9 to confirm work authorization.
IMPORTANT: If the Government cannot confirm that you
are authorized to work, this employer is required to give
you written instructions and an opportunity to contact DHS
and/or the SSA before taking adverse action against you,
including terminating your employment.
Employers may not use E-Verify to pre-screen job applicants
and may not limit or inﬂuence the choice of documents you
present for use on the Form I-9.

E-Verify Works for Everyone
For more information on E-Verify, please contact DHS:

To determine whether Form I-9 documentation is valid, this
employer uses E-Verify’s photo matching tool to match the
photograph appearing on some permanent resident cards,
employment authorization cards, and U.S. passports with
the official U.S. government photograph. E-Verify also checks
data from driver’s licenses and identification cards issued by
some states.
If you believe that your employer has violated its
responsibilities under this program or has discriminated
against you during the employment eligibility verification
process based upon your national origin or citizenship status,
please call the Office of Special Counsel at 800-255-7688,
800-237-2515 (TDD) or at www.justice.gov/crt/osc.

N O T I C E:

Federal law requires all employers to verify
the identity and employment eligibility of all
persons hired to work in the United States.

888-897-7781
www.dhs.gov/E-Verify
The E-Verify logo and mark are registered trademarks of Department of Homeland
Security. Commercial sale of this poster is strictly prohibited.

Correcting Immigration Records Fact Sheet
E-Verify recently posted a new “How to Correct Your Immigration Records After Resolving
a DHS Tentative Nonconfirmation” webpage which explains how employees can correct their
immigration records and prevent future TNCs.
Both Posters Now Need Less Ink
Thanks to your feedback on E-Verify Listens, the E-Verify Participation posters have also
been revised to use less ink. The same revision to the Right to Work posters was
announced in the last issue of this newsletter. Tell us more of your great ideas on E-Verify
Listens.
Combatting SSN Fraud
On November 18, USCIS announced a program enhancement that will help identify
and deter fraudulent use of Social Security numbers (SSNs) in E-Verify. See the News
Release for more.

You’re Invited to Discuss New E-Verify MOUs
Two teleconferences will be held to discuss the upcoming release of new and revised Memorandums of Understanding (MOUs).
December 11, 2013 at 2:30 EST for general E-Verify Users; December 12, 2013 at 2:30 EST for web service participants. Click here for
more details, including a preview of the new MOUs and a new fact sheet.
Display the E-Verify Logo
In just a few easy steps you can post the official E-Verify logo on your website. Requesting use of our trademarked logo is easy. Simply fill
out and return the E-Verify Trademark Licensing Agreement online or via fax.
Form I-9 Tip
When an existing employee’s employment authorization documentation expires the employer must reverify a List A or List C document.
It’s a good practice to remind employees 90 days in advance that they must present a valid document showing they are still authorized
to work. Find more information about reverification on pages 12 and 13 of the M-274 Handbook for Employers and on I-9 Central.
Reminder: Employers should not reverify U.S. Citizens or noncitizen nationals or lawful permanent residents (LPRs) who
presented a Permanent Resident Card (Form I-551) or List B documents.
Review the Latest MOUs in a Free Webinar
In December, E-Verify experts will review the updates to E-Verify and the E-Verify Memorandum of Understanding during Existing User
webinars. See the December schedule.

Visit ww.DHS.gov/E-Verify
Subscribe to E-Verify Connection. See our webinar schedule.
Share ideas at www.E-VerifyListens.ideascale.com
Employee Hotline: 1-888-897-7781 Employer Queries: 1-888-464-4218
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