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Section 1

Employment Eligibility Verification USCIS
Form 1.9
OME Ne. 16150047
Fxprres 033172018

»START HERE. Read form. The be farm. I I I l | O ‘ E‘ E: ;
ANTHDISCRIMINATION NOTICE: It is Begal 1o disciiminate aganst work-suthorized indhidiats. Employers CANNOT specty which

ocLment(s) thy Wil accapt from an smpicyes. The refusal i nine an individual because the cocumentation prserted hos 3 fuure
expiration date may also constitute Begal discriminasion

Department of Homeland Security

U 8. Citizenship and lmmigration Services

Section 1. Employee Information and Attestation (Empioyees must complete and sign Section 1 of Form 18 no later
tha thve first day of employment bt mol befive accapting & fob offer |

R = complete Section 1

Ackdress (Sl Namter and Kemel Apt Numser [c-u o Town B

Zip Code

i Adzress

“Date of Birtn {mm/aiyyy) U5 Soolal Secunity Numeser | € ‘ldwm Humber

e e e i = may complete after

cennection with the completion of this form.
| attest, under penalty of perjury, that | am (check one of the following):

e R accepting the job offer

[ A lawhd permanent resksert [Aken Registmtion NumberlUSCIS Humber)

] A ation authorized 1o work url T applicatis,
(Fee nstructons)

e e v o e A T ISR O ARSBTo = must complete bv the 1st
1. i o Numbe/USCIS Number
OoR

Ny Some allers may weite NI n this fekd

3-0 Barcode
Dy Wt Wit in This Space.
2. Formn 1-94 Admission Number,

o R A AR SR A d a Of WO rk fO ' pa
States, include the folowing
Foreign Pasaport Number

Country of lssuance

Some BNS May WIRE “HIA" on the Forelgn Passpart Number and Country of Issuance fields. { See matuctions)

| gnaties of Emplopen Diate fmemikiel |

[e parer andlor 'frﬁmmpmmsgmas«m 115 prepared by a person ciher than the
empioyes. |

| attest, under penalty of perjury, that | kave asshited in the completion of this form and thal 1o the best of my knowledge the
Information fs true and correct

Signatuce of Preparer of Translator [m Tyl

Last Mame (Famiy Mame) First Hame (Given Name!

[Adrass [Simed Number and Name) Zp Code

City o Towm | Sxate

@  Erloer Completes Next Page

Form 18 030813 N Poge Tof 9

TART o .
T AR Citizenship
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Employment Eligibility Verification USCIS
Form[-9
OMBNo. 1615.0047
Expires 03/312016

Department of Homeland Security
U.S. Citizenship and Immugration Services

PSTART HERE. Read instructions carefully before completing this form, The instructions must be available during completion of this form
ANTI-DISCRIMINATION NOTICE: Itis illegal to discriminate against work-authorized individuals. Employers CANNOT specify which

document(s) they will accept from an employee. The refusal to hire an individual bacause the documentation presented has a fulure
expiration date may also constitute ilegal discrimination

Section 1. Employee Information and Attestation (Employees must complete and sign Section 1 of Form 19 o later
than the first day of employment, bul not before accepling a job offer )

Last Name (Family Name) First Name (Given Name) Middle Inital | Other Names Used (if any)

Address (Stree! Number and Name) Apt. Number | City or Town State Zip Code

Telephane Number

Date of Birth (mm/dddyyyy) |U.S. Social Security Number | E.mail Address

[ITHTH |

Employees provide

Full legal name
Other names used

Physical address, no P.O.
Box

Date of birth

Social Security Number
required for E-Verify

LA,

ks

o ULS. Citjzenship

@ and Immigration

ey Services

THCT

=y
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Section 1 Optional Fields

I I I
E-mail Address Telephone Number

Employees also provide:
= E-mail optional, but useful for E-Verify
= Telephone number optional

N@¥7 US.Citizenship
iUC and Immigration

Services
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Section 1 Attestation

| am aware that federal law provides for imprisonment andior fines for false statements or use of false documents in E I I l p | Oye e S

connection with the completion of this form.
| attest, under penalty of perjury, that | am (check one of the following):

B skt e » Check citizenship or

U A noncitizen national of the United States (See instructions)

ﬂ A lawful permanent resident (Alien Registration Number/USCIS Number): i m m i g rati O n Sta‘t u S

U An alien authorized to work until (expi date, if , mmi/ddiyyyy) Some aliens may write "N/A" in this field
(See instructions)

For aliens authorized to work, provide your Alien Registration Number/USCIS Number OR Form 1-94 Admission Number. . A Syl e e S O r r e f u g e e S m ay

1. Alien Registration Number/USCIS Number:
3-D Barcode

OR Do Not Write in This Space

Sl write “N/A” for “An alien

If you obtained your admission number from CBP in connection with your amival in the United

authorized to work”

Foreign Passport Number.

Country of Issuance j . N d
‘Some aliens may write "N/A" on the Foreign Passport Number and Country of Issuance fields. (See instructions) e X p I rat I O n ate
Signature of Employee: Date (mm/dd/yyyy)

= Sign and date

= Preparer or translator must
sign, if applicable

TARTA

¥ U.S.Citizenship
and Immigration
W’ Services

-

T
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LISTS OF ACCEPTABLE DOCUMENTS

All documents must be UNEXPIRED

Employees may present one selecion from List A
o & eombination of one selection from List B and one sslsction from List C

LISTA

LISTE
Documents that Estabdish
Identity

AN

LISTC

Drocimmeenas that Establssh
Emgrloyment Auhorgation

WS Pasigort or U5 Passport Card

Parmansnt Ressdent Card or Alen
Fiegrsiraibon Reosspt Card (Foem 1551}

Fempgr patspon that eontars 3
terrponary 1451 suene o temporany
LEE 1 gt meaaton on B moPure
PRt TRt Vit

. Dever's loerme or 10 cand msued by 2
‘Shate o cusiyig pouseiion of the
Uted Stabes provided & conkiens &
phemtgrai of infsematon fush a8
A date of birth, gande’. hisght. e
easier, vl Bl

Errpitnracd Authonzatan
st coraains. & phetogragh (Form
1Te}

D card mdued by tederal siate or ocal
]

povemment
Provided B Gonting a phetogragh or

Informiation such a8 Rarme, dace of birth,
e, PG, e Sokor. 3 RS

1

A Sooal Savunty Account Humer

card urileus B card inchodes one of

that ol Prak oo

(1) NOT VALD FOR EMPLOVENT

23 WALID FOR WORK ONLY WITH
INS AUTHORIZATION

3) WALID FOR WORK ONLY WITH
DS AUTHORITATION

For a nonamimgrart aiwn suthorced
e i & St oy
st of his Or her stats.
a. Foregn panspont, and
. Form e o Form -G Tt has
o foliowing
(1) The same name as. e passpor|
and

1) A endoriement of P alba'

Saoct 1D card with 3 photograch

Corifroatn of B Abrodd nsed
o the Dwparyment of Stase (Fomn
Fo24t)

Vister's regriraten cand

W5 Mlary card or graft record

Carufennin of Repon of Bem
sud By the Dyt of St
{Fomn DS-1350%

Witary depercents 0 cars

L U5 Comt Guard Merchart Moo
Card

Hatve Arvencan bl doourent

-

. Drever's loernse ssued by a Caradian
[peeTePa BFORTY

ULS. Ciszen i Cand (Form §

Eansport from the Eecented States of
Micronea (F 3] or the Repubic of
e elarunad islands (FRAT) weth Foms
104 or Form LA ndcatbng
OPETITRrant J0MTILIN Lo e
Commpant of Fra R3s00an0n Between
S Linited States and T FIM or Rk

For persons. under age 18 who are
unable 1 presant & docunvenm
listed absove:

7. Msentfoaton Cand for Uss of

Fesdert Citoen in the United
St (Fomm 170

. Seroel recied o repert cars

[l

D= p———

1

2. Day-care or nursery school recond

Miustrations of many of these documents appear in Part 8 of the Handbook for Employers (M-274).

Refer 1o Section 2 of the instructions, titked "Employer or Authorized Representative Riview
and Verification,” for more information about acceptable receipts.

Foeml 030013 W

Paged of 9

Employees provide
1 List A selection

Or
1 List B + 1 List C selection

= For E-Verify employers,
List B document must
Include photo

U.s. Citjzenship
and Immigration
Services
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Section 2

= Employees must provide
original document(s) by the
3rd business day, after

ST e e starting work for pay
me e = May present
R, = document(s) before
T i working, If job offer
accepted
7 = Employers complete
Section 2

= Some receipts acceptable

TART P .
“ e US. Clthenshlp
y and Immigration
W’ Services

Employee Rights Webinar



Form 1-9 & Timeline

|RST DAY
FUF WORHK

“ ’"‘““\"’g U.S. Citizenship
.,Ug and Immigration
W’ Services
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DOJ OSC Mission

The Office of Special Counsel for Immigration-Related Unfair
Employment Practices (OSC) investigates and prosecutes

discrimination claims based on citizenship/immigration status
and national origin:

= Hiring

= Recruitment/Referral for a Fee

= Employment Eligibility Verification (e.g. Form [-9 and E-Verify)
= Firing

= Retaliation/Intimidation

b U.S. Department of Justice
| Civil Rights Division
Office of Special Counsel for Immigr:

Worker Hotline TTY
800-255-7688 800-237-2515

Employee Rights Webinar



DOJ OSC Investigations

OSC investigates discriminatory treatment during the Form -9

and E-Verify processes. Employer may not, based on citizenship
status or national origin:

= request more or different documents;

= reject reasonably genuine-looking documents; or
= specify certain documents

b U.S. Department of Justice
| Civil Rights Division
Office of Special Counsel for Immigr:

Worker Hotline TTY
800-255-7688 800-237-2515

Employee Rights Webinar



hcm o

DOJ OSC Investigations — Example 1

Example 1: Marcel, a refugee started a new job. On the 3rd day, the
employer asked him to show his identity and work authorization
documents to complete the Form I-9. He showed his driver’s license
and Social Security card (unrestricted). The employer saw that he
checked the box for “alien authorized to work” on the Form -9 and
asked him to show his Employment Authorization Document (work
permit).

A request for more or different documents (based on citizenship status)
Employers must not require more documents than the Form -9
requires or a specific document

b U.S. Department of Justice
| Civil Rights Division
Office of Special Counsel for Immigr:

Worker Hotline TTY [
800-255-7688 800-237-2515

Employee Rights Webinar



DOJ OSC Investigations — Example 2

Example 2: Maria, a naturalized U.S. citizen, born in Latin
America and with a foreign accent, shows her Social Security
card (unrestricted) and state I.D. card to her employer for the
Form I-9. The documents reasonably appear to be genuine and
to relate to Maria, but the employer rejects her documents
because of her accent.

A rejection of documents (based on national origin)

Employver must not reject reasonably genuine looking documents
based on national original

b U.S. Department of Justice
| Civil Rights Division
Office of Special Counsel for Immigr:

Worker Hotline TTY
800-255-7688 800-237-2515

4 ce of Special Counsel for Immigraf
Related Unfair Employment Practice

Employee Rights Webinar
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DOJ OSC Investigations — Example

Example 3: Robert, a lawful permanent resident completed the
Form I-9 and checked the “lawful permanent resident” box. The
employer requested that he show his Permanent Resident Card,
even though he could have selected other documents to show
from the list.

A request for a specific document (based on citizenship status)

Employers must not require documents proving the selected
status

Worker Hotline TTY [
800-255-7688 800-237-2515

| Civil Rights Division
Office of Special Counsel for Immi;

Employee Rights Webinar

& b U.S. Department of Justice



Form 1-9 Reverification

‘N@¥7. US. Citizenship
). and Immigration
“npsc  Services
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Reverification

= Whatis it?
= To whom does it apply?
= \When does it occur?

“ ’"‘““\"’g U.S. Citizenship
.,Ug and Immigration
W’ Services

Employee Rights Webinar




Reverification - Documents

L UNITED STATES OF AMERICA . ey ovMENT AUTHORIZATION CARD

IMMIGRANT VISA
IV Case Number
AL LND200416000201
~ Sumame Ragistration Number
-~ Given Name Gende, W Category
Es IRl

i RB MAR.
f - Passport Number w mnm IV Expies On

23DEC2004
Annotation % : 00000000

UPON ENDORSEMENT SERVES AS TENPORARY 1551 EVIDENCING PERWMENT RESIDENCE FIR 1 YEAR.
[ MIUSATRAVELER<<HAPPYPERSON<<<<<<<<LL<LLLLLLKL

555123ABC6GBR6502056F04122361FLNDOOAMSB03085

Employment authorization
must be reverified when
certain documents expire,
Including

= Employment Authorization
Documents (EADS)

* Temporary I-551 stamps /
notations

= Recelpts

TART, o .
T AR Citizenship
y and Immigration
W’ Services

Employee Rights Webinar



Reverification Tips

Employers should never reverify:
= U.S. citizens or nationals

= Lawful permanent residents who present a Permanent
Resident Card (I-551)

= |List B documents

Special Situations:
= Temporary Protected Status (TPS)
» Deferred Enforced Departure (DED)

‘X@#. U.S.Citizenship
"%Uc. and Immigration

Services

Employee Rights Webinar



Section 3

Section 3. Reverification and Rehires (7o be completed and signed by employer or authorized representative.)
A. New Name (if applicable) Last Name (Family Name) First Name (Given Name) Middle Initial | B. Date of Rehire (if applicable) (mm/dd/yyyy):

C. If employee's previous grant of employment authonzation has expired, provide the information for the document from List A or List C the employee
presented that establishes current employment authorization in the space provided below.
Document Number:

Document Title: Expiration Date (if any)(mm/dd/yyyy):

| attest, under penalty of perjury, that to the best of my knowledge, this employee is authorized to work in the United States, and if
the employee presented document(s), the document(s) | have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representative: Date (mm/dd/yyyy): Print Name of Employer or Authorized Representative:

FormI-9 03/08/13 N Page 8 of 9

Employers complete Section 3

&5 U.S.Citizenship
U and Immigration
q‘aﬁ,, = Services

Employee Rights Webinar

THCT
ks
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DOJ OSC Reverification Tips

= You have the choice of presenting any List Aor List C
document

= You do not have to present the same document you showed
for initial verification

= Certain documents should not be reverified, even if they
expire

= |f an employer insists on a specific document, rejects your
document, or insists on reverification when it is not allowed,
call OSC for assistance

b U.S. Department of Justice
| Civil Rights Division
Office of Special Counsel for Immigr:

Worker Hotline TTY
800-255-7688 800-237-2515

Employee Rights Webinar



AT
i
& )

U.S. Citizenship
). and Immigration
e Services

Employee Rights Webinar



COMPLETE FORM I-9 ~

Sl >,
5@% Uﬁm‘&
% 3
%‘4ND sf-c'&- lJ!!J!L@- y
E-VERIFY IS A SERVICE OF DHS AND SS5A EN“pLOY’ER

The employee and employer
fill out Form |-9 for Employment
Eligibility Verification

PROCESS CASE > | RECEIVE RESULTS >

The employer uses E-Verify E-Verify displays an initial case

to confirm Form k-9 infoermation  result within a few seconds,
though some cases may require
additional action.

/N@¥7. US. Citizenship
). and Immigration
e, Services

Employee Rights Webinar



Using E-Verify

Enrolled employers must use E-Verify

For newly hired employees
After Form I-9 completed
By third day of work (unless waiting for SSN)

For employees assigned to work on a qualifying federal
contract (existing or newly hired)

Special situations

Employers must not use E-Verify before employee accepts job
offer

X@yys US.Ci tizenship
U and Immigr at ion

Services

Employee Rights Webinar



Employers must post the below posters in English and Spanish
In areas visible to prospective and existing employees

This Organization IF YOU HAVE THE RIGHT TO WORK,
Participates in E-Verify Don’t let anyone take it away.
-

E-Verify Works for Everyone

888-897-7781
www.dhs.gov/E-Verify

A ’"‘““\"’g U.Ss. C1thensh1
U and Immlgratmn
* Services

Employee Rights Webinar



What i1sa TNC?

A Tentative Non Confirmation (TNC) is an interim result because
Information provided on your Form [-9 did not match government
databases.

» |t does NOT necessarily mean you are not authorized to work.

Common reasons for TNCs:

Information was not entered correctly in E-Verify

Social Security number (SSN) does not match name or D.O.B.
|dentification document could not be verified

Citizenship or immigration status changed and not reported
Name change was not reported

Name entered on I-9 is different than recorded in government
databases

TART, P .
‘@ U.S.Citizenship
4 .| and Immigration
W’ Services

Employee Rights Webinar



RECEIVE TNC DECIDE WHETHER. CONTACT DHS
NOTIFICATION > 1O CONTEST > OR 55A >

HContest
& Mot Contest

Employer reviews the if the employee decides The employee has eight
Further Action Motice to contest the TRC, the Furthar federal working days to

with the employee, Action Notice will explain the contact S5A or DHS
nent steps.

;. U.S. Citizenship
4 ). and Immigration
. Services

Employee Rights Webinar




As an employee you are responsible for
Choosing if you will contestthe TNC

Your employer is responsible for

Printing the DHS or SSA TNC Further Action Notice*
(FAN) and reviewing it with you promptly and privately

Signing and dating the FAN, if you choose to contest

Providing you with a Referral Date Confirmation*
printout.

Allow you to continue working during the TNC
resolution process.

Following the instructions on the FAN

Allowing you to continue working during the TNC
resolution process.

Your employer must not fire you, suspend you, delay
our start date / training, cut your hours, refuse to
assign you to a federal contract or other assignment,
refuse to pay you for work completed.

Bringing the FAN to SSA or calling DHS to start
resolving the discrepancy within 8 federal workdays
of the referral date

Entering your email address into E-Verify, if you
provided it on the Form 1-9, so that USCIS can email
you a notice if you receive a TNC

*TNC FAN & Referral Date Confirmation are available in 18 Foreign Languages

‘A&7 US.Citizenship
& and Immigration
% Services

z
3 5
e
LARp e

Employee Rights Webinar



http://www.uscis.gov/portal/site/uscis/menuitem.eb1d4c2a3e5b9ac89243c6a7543f6d1a/?vgnextoid=ded3d2aea352a210VgnVCM100000082ca60aRCRD&vgnextchannel=ded3d2aea352a210VgnVCM100000082ca60aRCRD

TNC Documents

EVerify &

Further Action Notice

Social 5 Ad ion T f (SSA TNC)
[Eommerers o meen e ——r—
T T |t eprrees Mot e ot paan

Sl o BTA T kg oo b st [P —

[T —

EMPLOYER INSTRUCTIONS:

1. Raview TIE FUrtar ACDON NCOOE 17 DIt Wi INé @TDI0YEE 26 S007 36 DOSEDE
IMPORT ANT !nmm-ﬂw:wamaww Of NS 3 Imted
mﬂbwwmm GO DIOVIOE T STDIOYEE TN WrEon
wﬁﬂ‘ e 3AI0E I T8 Ve ESSArTal RESOUTTES
Sacton of £ rnrwwmmmv CENE 160N, [IOW0R T

4 mmnwnw:hw:mmm NOOCE 1§ COMRCE. IF s INrmtion i§
PoOMeC, Cioes TS Ca64 N E-Venty and oredie 3 new CI6e WD The oMt nrmation

1 ASE W eTDIoYRe 10 INGCHES ANEther Nt OF SNhe Wil 0NN The STA TenlaBve Noncontrmaton (SIA
TNC) by sigring and 23ng Page 2 of Tis Further ACSon NoSce, In0 THn S0n and aXe DEoW 35 T

£, Ghe e STRIOVEE 3 00Dy Of T SN0 Further ASSOn NOECE In Engish (3nd 3 Manslated wersion,

20OI0DMItE | ANG ATICN THe ONGINA 10 e empioyee s Fom 9.

Log In 10 E-VerTy and SANTh T g Cai4 USINg T INOrTaton aDove FOlOw e NETUCions N

E-VrTy 10 refer T CI64 10 STA I @TIOYWME COMBEE T TNC, OF 006 TH CIGE T T #T00YE

@086 NGt Contest The STA THC. If The empioyes chooses nat 10 contest Twe STA TN, you may

MTINI0e S O D @MDIoYTNT 300 COSe The Case In E-Venty

HPCI’!'AIIT e STA TNC, refer the Lok Tt Ratemal Date
,}m uon Nrmmﬂ = 2 vl STA wenin 8

ml‘y Retoral Cate Corfrm,

"

Empicyss Signature and Date

| Nt et s ey of P 34 Teramer e o T4 Purmer Acar Natice
[==—rrv=— |-_.,.--........-,...;...

— ——] = —— 1

E Verify LA

Referral Date Confirmation

Social ity T ($SA TNC)
E-Venfy Caoe VeancaBion Numbe
Empioyes Kames
rmmmmwmmn..tummum (L 2c%0n 10 Mealve | N
JYﬁmm (554 TG This document confirms N yOUT CI64 W3S ReleTed D STA
What you should 00
VISE 3n SSA Sek0 Ok WItIN & Fe0sral GOvernment (MMDOYYYY),

wOrKing ays. Dy

nwnmm:&nmrmmmmmmmrﬂmmmmm

OOV, COMET YOUT ETDIOYE IMMedaey 10 00U TiS ROCe

The SSA TNC FUriier ACSion NCOCE INGUSNS IPITIECn 200U Your E-VrTy Ca6e and ahich Socuments

YOU P Wi yOU VER STA. Yo st Adve T SOA TNC Furtr ASton Notios when you Wist STA

lgmmmmmﬂmw n (MSOYYYY),
3 NONCONANTONoN Wil B IS5UeD 1N YOUF SDIOyer Ty yar empoyrwnt. Erpicyen

St 20w you 1D COMREt an SSA TNC g may A0 De J0vese SCI0M JGNE! you Deciuss of P

S04 TNG WrIe YOU JPE CONISING Tt S04 TG ang your E-verTy Case § pandng,

For More Information

¥ you have QUESTIONS 00Ut WNIE B 00, contact E-VerTy 3t BAS-857-TT81 (TTY T5-6028) or

na Eartynaie ooy you wmnnmmmmmmmn'

g MpreseTtaTve R an nterpreter. For more FRAMaSoN on !Mmﬂqﬁ:m
N3 PIOGEAM rus. vE2 Tue E-VerTy weoste X ww ohd gouE-Verty

U.s. Citjzenship
and Immigration
Services

Employee Rights Webinar



E-Verify E-mall Notices

Types of courtesy e-mail notices from E-Verify:
= TNC

= Referral
= Reminder
= Update SSA Records

Employees, provide your e-mail address in Section 1 of Form I-9
to receive these courtesy notices

X@yys US.Ci tizenship
U and Immigr at ion

Services

Employee Rights Webinar



E-Verify Final Results

= Employment Authorized

= SSA or DHS Final Nonconfirmation
= DHS No Show

= Error

‘X@#. U.S.Citizenship
"%Uc. and Immigration

Services

Employee Rights Webinar



E-Verify Discrimination Examples

An employer could be discriminating if, based on national origin
or citizenship status (real or perceived), an employer:

= Runs some but not all workers through E-Verify
= Runs certain applicants through E-Verify before hire

= Takes adverse action against certain workers while
they are contesting TNCs

= Fails to inform workers that they received TNCs

Call OSC if you believe an employer is discriminating in its use
of E-Verify

Worker Hotline TTY
800-255-7688 800-237-2515

Employee Rights Webinar

- s .
b U.S. Department of Justice
| Civil Rights Division
Office of Special Counsel for Immigration



Detecting E-Verify Dlscrlmlnatlon

Were you fired in the first few days of work because of an
Issue with your documents?

Did your employer say your documents are invalid after
checking them in a computer?

Did your employer delay your start date until you fixed your
documents?

Did your employer run your information through a computer
before offering you a job?

Did your employer pressure you not to contest your E-Verify
results?

& b U.S. Department of Justice

Worker Hotline TTY
800-255-7688 800-237-2515

Employee Rights Webinar

| Civil Rights Division
Office of Special Counsel for Immigration



E-Verify employers must not ask you for
more, different, or specific Form I-9
documents

Employees have the right to decide or not
to contest TNC

= Employers must not influence that
decision

Employees who contest must get the FAN
and Referral Date Confirmation from their

employer
Follow the instructions for how and when
to contest your TNC

Worker Hotline TTY
800-255-7688 800-237-2515

| Civil Rights Division
Office of Special Counsel for Immigr:

Employee Rights Webinar

b U.S. Department of Justice

4 ce of Special Counsel for Immigraf
Related Unfair Employment Practice



More Points to Remember e

= You have the right to work during the TNC process, unless
you choose not to contest

= FNC may occur in error even if you contact the appropriate
government office

= |f you think FNC is a mistake, call E-Verify or OSC hotlines
for assistance

b U.S. Department of Justice
| Civil Rights Division
Office of Special Counsel for Immigr:

Worker Hotline TTY
800-255-7688 800-237-2515

Employee Rights Webinar



Tools for Employees

/N@¥7. US. Citizenship
). and Immigration
e Services

Employee Rights Webinar



How Can | Prepare for E- Verlfy?

= Update name and immigration status with SSA and DHS
= Enter your information correctly on the Form [-9
» Take advantage of myE-Verify

‘X@#. U.S.Citizenship
"%Uc. and Immigration

Services

Employee Rights Webinar



NEW, free, web-based service for you to
participate in the E-Verify process

= Wwww.uscis.gov/myE-Verify
= Create a myE-Verify account

= Self Check - confirm your work eligibility

or detect / correct discrepancies before
hired

= Self Lock* - protect your identity
= myResources - learn about your rights

Ng¥r., U.S. Citizenship
). and Immigration
e Services
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How Does Self Check Work?

ESTABLISH IDENTITY CONFIRM WORK ELIGIBILITY
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What Is Self Lock?

[3 Your SSN is currently unlocked

. Your SSN is currently locked
Locked On: Dec 1, 2014
Lock Expires: Dec 1, 2015

= Prevents others from using your SSN in E-Verify and Self Check
= Results in DHS Tentative Nonconfirmation if used in E-Verify
= Can be renewed annually
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Know your role and your rights
= Toolkit for Employee Rights
= Privacy is our commitment

= Your Rights with myE-Verify
= Employer’'s Responsibilities
Additional Resources

= |dentity Theft

= Foreign language resources
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http://www.uscis.gov/e-verify/employees/employee-rights-toolkit
http://www.uscis.gov/mye-verify/myresources/commitment-privacy
http://www.uscis.gov/mye-verify/myresources/your-rights-mye-verify
http://www.uscis.gov/e-verify/employees/e-verify-overview
http://www.irs.gov/uac/Taxpayer-Guide-to-Identity-Theft
http://www.uscis.gov/e-verify/publications/foreign-language-resources

Points About Self Check and myE* Verlfy

= Need credit history, which recent immigrants may lack
= Self Check optional
» |f employer requests Self Check printout, call OSC

Worker Hotline TTY { , f «1?\”)5 Div o
800-255-7688 800-237-2515 Nl Lot
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Emails or calls to OSC reporting discrimination

= OSC may be able to informally intervene to resolve issues
raised on calls

Discrimination charges filed with OSC by injured parties or
their representatives

OSC-initiated independent investigations, based on referrals,
media reports, or arising from a charge based investigation

- s .
b U.S. Department of Justice
| Civil Rights Division
Office of Special Counsel for Immigration

Worker Hotline TTY
800-255-7688 800-237-2515
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Remedies

= Hire or rehire
= Back pay
= Civil penalties

* [njunctive Relief
= Training
= Monitoring
= Policy changes

B . .
k. U.S. Department of Justice
| Civil Rights Division
y Office of Special Counsel for Immigration
Related Unfair Employment Practices

Worker Hotline TTY
800-255-7688 800-237-2515
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Additional Resources
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E-Verify & Form I-9 Resources

Form I-9

WWW.USCIS.goV/I-9central

E-Verify

888-897-7781
WWW.Uscis.gov/E-Verify
E-Verify@dhs.gov

www. Twitter.com/EVerify
Employee Rights ToolKkit
Webinars

Self Check
= Wwww.uscis.qov/selfcheck
= www.uscis.qov/selfcheck/es

panol

everifyselfcheck@dhs.gov

myE-Verify
= WWW.USCIS.qov/myE-Verify
myEVerify@uscis.dhs.gov

855-804-0296
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http://www.uscis.gov/selfcheck
http://www.uscis.gov/selfcheck/espanol
http://www.uscis.gov/selfcheck/espanol
mailto:everifyselfcheck@dhs.gov?subject=Self%20Check%20Question
http://www.uscis.gov/myE-Verify
mailto:myEVerify@uscis.dhs.gov?subject=myE-Verify%20Question
http://www.uscis.gov/i-9central
http://www.uscis.gov/E-Verify
mailto:everify@dhs.gov?subject=E-Verify%20Question
http://www.twitter.com/EVerify
http://www.uscis.gov/e-verify/employees/employee-rights-toolkit
http://www.uscis.gov/e-verify/e-verify-webinars/take-free-webinar

DOJ OSC Resources

OSC'’s Free Worker Hotline
= 800-255-7688
= 800-237-2515 (TTY)

" nterpretation services
available in many
languages

Informational Materials:
WWW.]ustice.gov/crt/about/o

sc/htm/worker.php
osccrt@usdoj.gov

Worker Hotline
800-255-7688

B .

k. U.S. Department of Justice
| Civil Rights Division

Office of § 1C: 1 for Immigr:

ce of Special Cou 1
Related Unfair Employment Practice

TTY
800-237-2515
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http://www.justice.gov/crt/about/osc/htm/worker.php
http://www.justice.gov/crt/about/osc/htm/worker.php
mailto:osccrt@usdoj.gov?subject=OSC%20Question

Disclaimer

Immigration law can be complex and it is not possible to
describe every aspect of the process.

This presentation provides basic information to help you become
generally familiar with rules and procedures.

For more information on the law and regulations please visit:
www.dhs.gov/E-Verify and

WWW.|ustice.gov/crt/about/osc

Visit http://Iwww.uscis.gov/avoid-scams to learn more about
how to avoid immigration services scams.
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http://www.dhs.gov/E-Verify
http://www.justice.gov/crt/about/osc
http://www.uscis.gov/avoid-scams
http://www.uscis.gov/avoid-scams
http://www.uscis.gov/avoid-scams
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