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= Form I-9, Employment Eligibility Verification
= Form I-9 Reverification

= E-Verify

= Self Check and myE-Verify

= Resources
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Employment Eligibility Verification USCIS
B . Form [-9
. Depanmeqr of Homehnd Security OMB No. 16150047
USS. Citizenship and Immigration Services Eorpires 0873112019

» START HERE: Read ir ions carefully before

this form, The i must be available, either in paper or electronically,
during completion of this form. Employers are liable for erors in the completion of this form.

ANTI-DISCRIMINATION NOTICE: It is illegal to d against work-autl ed CANNOT specify which
document(s) an employee may present to establish employment autherization and identity. The refusal to hire or continue to employ
an individual because the documentation presented has a future expiration date may also constitute illegal discrimination
[Section 1. Employ ion and i

than the first day of employment, but not before accapting a job offer.)
Last Name (Family Name)

‘must complete and sign Section 1 of Form -9 no fater

First Name (Given Name) Middie Iniisl | Other Last Names Used (if any)

Address (Street Number and Name)

‘Apl Number | City or Town State | ZIP Code

Date of Birth (mmvddyyyy) | U.S. Social Security Number

| am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am (check one of the following boxes):

[ 1. A citizen of the United States

Employee’s E-mail Address. Employee's Telephone Number

[] 2 A nonditizen national of the United States (See instructions)

[] 3. A lawful permanent resident  (Allien Registration MumbenUSCIS Number):

[[] 4. An alien authorized to work  unfil (expiration date, if applicabile, mmiddryyyy).
Some aliens may write "NIA" in the expiration date fisld. (Ses instructions)

Aliens authorized to work must provide only one of the following document numbers to complete Form 1-9: D St e b T Spane
An Alien Registration Number/USCIS Number OR Form 1-34 Admission Number OR Foreign Passport Number.

1. Alien Registration Number/USCIS Number-
2. Form 1-94 Admission Number:

OR
3. Foreign Passport Number:

Country of Issuance:

Signature of Employes Today's Date (mmiddyyyy)

Preparer and/or Translator Certification (check one):
[] 1 did not use a preparer or transiator.  [_] A preparer(s) and/or translator(s) assisted the employee in completing Section 1.
(Fields below must be completed and signed when preparers and/or translators assist an employee in completing Section 1.)

I attest, under penalty of perjury, that I have assisted in the completion of Section 1 of this form and that to the best of my
the ion is true and correct.
Signature of Preparer or Translator

Today's Date (mmiddiyyyy)

Last Name (Family Name) First Name (Given Name)

Address (Street Number and Name) City or Town State  [2IP Code

@ Employer Complates Next Page @

Form [-9 11/142016 N Page1of3

Employee completes:

Section 1

= After accepting the job offer
By the first day of work for

pay

Employee Rights Webinar
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Employment Eligihility Verification USCIs
- . Form I-9
) Dep.a.t tmen_t of Homel_and _Secunf_\. A o
U S. Citizenship and Immigration Services Expires 08/31/2019

I START HERE: Read instructions carefully before completing this form. The instructions must be available, either in paper or electronically,
during pletion of this form. Employ are liable for errors in the completion of this form.

ANTI-DISCRIMINATION NOTICE: Itis illegal to discriminate against work-authonized individuals. Employers CANNOT specify which

document(s) an employes may present to establish employment authorization and identity. The refusal to hire or continue fo employ
an individual because the docur tion p d has a future expiration date may also constitute illegal discrimination.

Section 1. Employee Information and Attestation (Employees must complete and sign Section 1 of Form |-9 no later
than the first day of employment, but nof before accepting a job offer)

Last Name (Family Name) First Name (Given Name) Middle Initial Other Last Names Used (if any)
Address (Street Number and Name) Apt. Number | City or Town State ZIP Code

Date of Birth (mm/dddwyy) U.S. Social Security Mumber Employes's E-mail Address Employee's Telephone Number

Employee provides:
= Full legal name

Address
Date of birth

Employee Rights Webinar
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Section 1 Optional Fields

I I I I
‘ Date of Birth {mmydddyy) U.5. Social Security Number Employee's E-mail Address Employee’s Telephone Number

The following fields are optional:

= Social Security number (but required for E-Verify)
= Email (but useful for E-Verify)
= Telephone number

Employee Rights Webinar
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Section 1 Attestation

| am aware that federal law provides for imprisonment andior fines for false statements or use of false documents in [ M a r k C I t I Z e n S h I /
connection with the completion of this form.

| attest, under penalty of perjury, that | am {check one of the following boxes):

e Immigration status
D 2_ A noncitizen national of the United States {See insfructions)

D 3. A lawful permanent resident  (Alien Registration Number/USCIS Number):

D 4. An glien authorized to work  until (expiration date, if applicable, mm/ddfyyyy): - 11 1
Some aliens may write "N/A" in the expiration date field. (See insfructions) . O I I I ‘ I I I ay W r I ‘ ’ O r
Aliens authorized to work must provide only one of the following document numbers to complete Form 1-8° )ﬂmf{ﬁlﬁ:ﬂ;n

An Alien Registration Number/USCIS Number OR Form I-94 Admission Number OR Foreign Passport Number.

- “An alien authorized to

2. Form 1-94 Admission Number:

e work” expiration date
= Sign and date

= Preparer or translator must
sign, if applicable

Signature of Employee Today's Date (mm/ddiyyyy)

Employee Rights Webinar
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List of Acceptable Documents

LISTS OF ACCEPTABLE DOCUMENTS
All documents must be UNEXPIRED
Employees may present one selection from List A
or a combination of one selection from List B and one selection from List C. - Ll
One List A selection
Documents that Establish Documents that Establish Documents that Establish
Both Identity and Identity Employment Authorization
Employment Authorization OR AND
1. U.S. Passport or U.S. Passport Card 1. Driver's license or ID card issued by a 1. A Social Security Account Number O r
E = State or outlying possession of the card, unless the card includes one of
B Ezm?p;g‘f::f:l:t g;ﬁ (oFroAr::we?ESU United States provided it contains a the following restrictions:
photograph or information such as (1) NOT VALID FOR EMPLOYMENT
" name, date of birth, gender, height, eye
3. Foreign passport that contains a color, and address (2) VALID FOR WORK ONLY WITH = =
femporary I-551 stamp or temporary INS AUTHORIZATION .
1-551 printed notation on a machine- 2. 1D card issued by federal, state or local v, . I I
readable immigrant visa govemment agencies or entities, i VAR LT V0N O ey
DHS AUTHORIZATION
provided it contains a photograph or
4. Employment Authorization Document information such as name, date of birth, | 2. Certification of Birth Abroad issued
that contains a photograph (Form gender, height, eye coler, and address by the Department of State (Form -
- P S e e C I O
3. School ID card with a photograph E I l
5. For a nonimmigrant alien authorized 3 G of Report of Birth
to work for a spacific employer 4. Voter's registration card :stued g; l:w;%)epanmem of State
be: of his or her staft orm D3
S S 5. U.S. Military card or draft record .
a. Foreign passport; and - 4. Original or certified copy of birth -
b. Form I-34 or Form I-04A that has 6. Military dependent's ID card certificate issued by a State, .
the following 7. U.S. Coast Guard Merchant Mariner oty finicpal sulhorty o -
: temitory of the United States ]
(1) The same name as the passport Card bearing an official seal
one 8. Native American tribal document
L "
(2) An endorsement of the alien’s 2 : . 5. Native American tribal document
nonimmigrant status as long as 9. Driver's license issL_led by a Canadian 6. U.S. Citizen ID Gard (Form 1-197) I m n m
that period of endorsement has govemment authority
not yet expired and the 7. Identification Card for Use of
proposed employment is not in For persons under age 18 who are Resident Citizen in the United
conflict with any restrictions or unable to present a document States (Form 1-179) -
limitations identified on the form listed above:
8. Employment authorization
6. Passport from the Federaied States of document issued by the
Micronesia (FSM) or the Republic of 10.  School record or report card Feprateniont of Morhcbrsl Stk
the Marshall Islands (RMI) with Form 11. Clinic, doctor, or hospital record
1-84 or Form 1-94A indicating
nonimmigrant admission under the 12. Day-care or nursery school record
Compact of Free Association Between
the United States and the FSM or RMI
Examples of many of these documents appear in Part 8 of the Handbook for Employers (M-274).
Refer to the instructions for more information about acceptable receipts.
FormI-9 11142016 N Page 3of3
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Section 2

Section 2. Employer or A

horized Rep D = e

(Bmmammm@mmmmmmmzmjmmyswﬂ- '

and Verification

s first day of empl L You

Document Number

Expiration Date (if any)(mmvddiyyy)

Document Title

lssuing Authority

Document Number

Expiration Date (if any)(mm/ddiyyy)

G Code - Secions 28 3
Do Mot Wirte In This Space.

Fl:‘:ESWTg;K 1-9 DUE

Employers complete

\must physically examine one from List AORa from List B and one document from List C as listed on the "Lists
of Acceptable Documenis.") - -
Employes Info from Section 1 Last Name (Family Name) First Name (Given Name) |MI Citizenshipfimmigration Status You present Orlglnal
List A OR List B AND ListC
Identity and Employment Authorization Identity Y Employment Authorization
Document Tite Document Titie Document Title d O C u m e n t S .
Issuing Autnority |ssuing Authority Issuing Authority "
Document Number Document Number Document Number - -
e | by the third business da
]
Document Title
Issuing Authority Additional Information

after starting work for pay

= before working, if job
offer accepted

Some receipts acceptable

Employee Rights Webinar
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DOJ IER Mission

The Department of Justice Immigrant and Employee Rights
Section (IER) investigates and prosecutes discrimination claims
based on citizenship/immigration status and national origin

Hiring / firing

Recruitment / referral for a fee

Form 1-9, Employment Eligibility Verification, and E-Verify
Retaliation / intimidation

Employee Rights Webinar
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DQOJ IER Investigations

IER investigates discriminatory treatment during the Form -9
and E-Verify processes. Employers may not, based on
citizenship status or national origin:

= Reqguest more or different documents;
* Reject reasonably genuine-looking documents; or
= Specify certain documents

Employee Rights Webinar
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DOJ IER Investigations — Examplejl

Example 1: Marcel, a refugee, started a new job. On the third
day, the employer asked him to show his documents to complete
Form |-9. He showed his driver’s license and Social Security
card (unrestricted). The employer saw that he checked the box
for “alien authorized to work™ on Form 1-9 and asked him to show
his Employment Authorization Document (work permit).

A request for more or different documents (based on citizenship status)
Employers must not require more documents than required or a
specific document

Employee Rights Webinar
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DOJ IER Investigations — Example12

Example 2: Maria, who has a foreign accent, shows her Social
Security card (unrestricted) and school ID card to her employer
for Form 1-9. The documents reasonably appear to be genuine
and to relate to Maria, but the employer rejects her documents
because of her accent.

A rejection of documents (based on national origin)

Employer must not reject reasonably genuine-looking
documents based on national origin

Employee Rights Webinar
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DOJ IER Investigations — Example3

Example 3: Robert, a lawful permanent resident, completed
Form I-9 and checked the “lawful permanent resident” box. The
employer requested that he show his Permanent Resident Card,
even though he could have selected other documents to show

from the list.

A request for a specific document (based on citizenship status)

Employers must not request documents proving the selected
status

Employee Rights Webinar
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Reverification

= Whatis it?
= To whom does it apply?
= \When does it occur?

Employee Rights Webinar
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Reverification - Documents

b UNITED'STATES-OF AMERICA

EMPLOYMENT:AUTHORIZATION CARD

Employment authorization
must be reverified when
certain documents expire.
Some examples:

= Employment Authorization
Documents (EADS)

= Temporary Form [-351
stamps / notations

23DEC2004
00000000

nmmﬁ'ml-ﬁlmmmmlm
(VIUSATRAVELER<<HAPPYPERSON<<<<<<<<<C<<<LL<<LL

555123ABC6GBR6502056F04122361FLNDODAMSB03085
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Section 3

Section 3. Reverification and Rehires (To be completed and signed by employer or authorized representative.)
A. New Name (if applicable) B. Date of Rehire (if applicable)
Last Mame (Family Name) First Name (Given Name) Middle: Initial Date (mm/dd\wyyy)

C. [f the employee's previous grant of employment authorization has expired, provide the information for the document or receipt that establishes
continuing employment authorization in the space provided below.
Document Tile Docurment Mumkber Expiration Date (if any) {mmiddiyyy)

| attest, under penalty of perjury, that to the best of my knowledge, this employee iz authorized to work in the United States, and if
the employee presented document(s), the document{s) | have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representafive Today's Date (mmviadyyyy Mame of Employer or Authorized Representative

Form I-9 117142016 W Page 2 of 3

Employers complete Section 3

Employee Rights Webinar
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Reverification Tips

Employers should never reverify:

= U.S. citizens’ or nationals’ documents

= Permanent Resident Cards (Form I-551)
= List B documents

Special Situations:
= Automatically-extended EADs

Employee Rights Webinar
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LISTS OF ACCEPTABLE DOCUMENTS

All documents must be UNEXPIRED

Employees may present one selection from List A
or a combination of one selection from List B and one selection from List C.

LISTA

Documents that Establish
Both Identity and
Employment Authorization

LISTB

Documents that Establish
Identity

AND

LISTC
Documents that Establish
Employment Authorization

. U.S. Passportor U.S. Passport Card

™

. Permanent Resident Card or Alien
Registration Receipt Card (Form I-551)

@

. Foreign passport that contains a

temporary 1-551 stamp of temporary
1-551 printed notation on a machine-
readable immigrant visa

. Driver's license or |D card issued by a
State or outlying possession of the
United States provided it contains a
photograph or information such as
name, date of birth, gender, height, eye
color, and address

S

. Employment Authorization Document

that contains a photograph (Form
1-766)

@

. For a nonimmigrant alien authorized

‘o work for a specific employer

because of his or her status:

a. Foreign passport; and

b. Form |-84 or Form |-84A that has
the following:

(1) The same name as the passport;|

and

{2) An endorsement of the alien's
nonimmigrant status as long as
that period of endorsement has
not yet expired and the
proposed employment is not in
conflict with any restrictions or
limitations identified on the form

. A Social Security Account Number

card, unless the card includes one of
the following restrictions:

(1) NOT VALID FOR EMPLOYMENT
(2) VALID FOR WORK ONLY WITH

)

. Passport from the Federated States of

Micronesia (FSM) or the Republic of
the Marshall Islands (RMI) with Form
1-94 or Form 1-94A indicating
nonimmigrant admission under the
Compact of Free Association Between
the United States and the FSM or RMI

INS AUTHORIZATION
2. 1D card issued by federal, state or local (3) VALID FOR WORK ONLY WITH
govemment agencies or enfifies, DHS AUTHORIZATION
provided it contains a photographor | |
information such as name, date of birth, | 2. Cerfification of Birth Abroad issued
gender, height, eye color, and address by “‘E‘EDjGDﬂﬂmEm of State (Form
e i 3. Certification of Report of Birth
4. Voter's registration card issued by the Department of State
(Form DS-1350)
5. U.S. Military card or draft record —
4. Onginal or certified copy of birth
6. Military dependent's ID card certificate issued by a State,
| authori
7. U.S. Coast Guard Merchant Mariner f:;%z’,“;:m& S"I‘;z‘s“
Card bearing an official seal
8. Native American tribal document 5. Native American tribal document
9. Driver's license issued by a Canadian 6. U.S. Citizen ID Card (Form 1-197)
govemment authority s
7. Identification Card for Use of
For persons under age 18 who are Resident Citizen in the United
unable to present a document States (Form I-179)
listed above:
8.

10. School record or report card

document issued by the
D

11. Clinic, doctor, or hospital record

12. Day-care or nursery school record

of Homeland Security

Examples of many of these documents appear in Part 8 of the Handbook for Employers (M-274).

Refer to the instructions for more information about acceptable receipts.

Form1-9 11/142016 W

Page 3of 3

= Choose any ListAor List C
= Call IER if employer:

* Rejects document

= Specifies document

= Reverifies when not
allowed

Employee Rights Webinar
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COMPLETE FORM I-9 ~ PROCESS CASE > | RECEIVE RESULTS >
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E-VERIFY IS A SERVICE OF DHS AND SS5A

EMPLOYER BaY2Ne ==

The employee and employer The employer uses E-Verify E-Verify displays an initial case

fill out Form |-9 for Employment to confirm Form k-9 infoermation  result within a few seconds,

Eligibility Verification though some cases may require
additional action.

Employee Rights Webinar
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Using E-Verify

Enrolled employers must use E-Verify:
= For newly hired employees
= After Form I-9 is completed

= Social Security number exception

= For employees assigned to work on a qualifying federal
contract (existing or newly hired)

* For special situations

Employers must not use E-Verify before you accept a job offer

Employee Rights Webinar
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Employers must post the below posters:
= |n English and Spanish
In areas visible to prospective and existing employees

This Organization I YOU HAVE THE RIGHT TO WORK,
Participates in E-Verify Don’t let anyone take it away.

E-Vorify Works for Everyone

B85-897-T781
wiww, dhs.gov, E-Verily

Employee Rights Webinar
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What i1s a TNC?

A Tentative Nonconfirmation (TNC):

= |s an initial result

= Does not mean you are not work-authorized

= Means Form I-9 data doesn’t match government records

Common reasons for TNCs:

* Information was not entered correctly

= Document could not be verified

= Name / immigration status change not reported
= Social Security number does not match

Employee Rights Webinar
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RECEIVE TNC
NOTIFICATION >

Employer reviews the
Further Action Notice

with the employee,

DECIDE WHETHER. CONTACT DHS
TO CONTEST > OR 55A >

HContest
& Mot Contest

if the employee decides The employee has eight
to contest the TRC, the Furthar federal working days to
Action Notice will explain the contact S5A or DHS
nent steps.
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Documents

EVerify &% E Verify &%

Further Action Notice Referral Date Conl‘llmatlon
Social § y Ad T Nonconfirmation [$SA TNC) Sockal Security Adm L " {SSA TNC)
| For S5 Pk Ofce SO e EV STAR and see POMS AW M04s0058 | Evanty Case verBaton Number
[P T—pe— | T——yw— ] Empioyss Name
mrt =i Lo om0t YU @TCOp RN Yo EVHTy G 10 SOA S yOu ORISR 15 COMAGE (LI JCTON 10 WA N
STA Tematve Monoonfr, TS5A THC) Ths S00UmnT COrirTs T your CI6e A28 TR T S2A
e iE e s o v mee ] What you shousd 80
Same G fun Seeine VIBE I S5A 842 008 WEI § Fe0N M GOV Iment working days. by ABADOIYYYY)
ewnmumm ¥ you P MK feomved T S5A THC Further ACSon NoBoe Som your
STCOYE, COMAT YO STDOYN MTRedItey 1D J0LIN THS POCce
The S2A TNC Furfer ACSor NOBOS INGRSes PRIFMIE0N 004 your E-Verfy cane Ind ahich Socumnts
EMPLOYER INSTRUCTIONS YO P ey R STA, Yo Mt Pk T8 STA TG Purfiar ASTon NERos when you vist S04,
1. Feview TUS FUrTr ASDOn NOOCE I D08 W TSROV 36 5000 36 OBED ¥ ¥ 90 MOt ke aCon WIRNN § Federal Govarmment mm (MMTOYYYY)
IMPORTANT 7w arpioyes 908 Nt 50908 ENgien 26 M oF Ner pamary & of Nas 3 Imtes 2 PP NONCOPRITaon W D6 I I3 VAT STEOpR yax empoywt
mnwvmm' IO DITWACE T STy TINT AON nnmpanw::a'u:n-;ummmmmmwn
o TN Pus raraxe e I N T View ELLnta Resaroes STA THC afiie you JE CONIEEN Tie STA TH 200 your £y case & Denang
secton of Mr-u SINNCE PR VS COCUTEN: B GO CENT MEARCN. SIoWoe T
PEETIEON 1 a0 a0 For Mare nformation
2 CTeck TN 3 Of the MTIMIton X I 100 Of TUS FUIMer ACION NOOCE 1§ COMBCL TS NAmIton & 1 you Pve GUDONS JDOU WA T 36 SOt E-verty X BAAETTTR (TTY ETT4TE40 o
COMECL. COG THS S04 1 E-VeTy ING CIRIDE 3 N CI64 WD T COMRCE MEETIEOn o EAergae 2oy Fyou wmrawﬂ”bﬁp‘ﬂa_”!
3 ASE D OTpIOYRE 10 NGRS W e OF BN Wil CONINE! T S0A Tentitve NONCONSTTIDon (S5A m‘_ MOt T I FeeToeer For TOm PRImIon on ey PO 00 DRacy
THC | Dy NG and S3Ing Fage 2 of TS FUTWe ACDON NOSCE. N0 TW SO NG 36 DROW 25 T N3 G Nt VBE T £y aebate X wew e QovE Vet

empioye
4 Give Te eTDOYRE 3 COpY Of e S0NeC Further ACSon NODOR I Engiish (and 3 ransiated verson, 7
IOAOprate) AN JTICH T NGNS 10 T EMOOYee § Form 15
Log " 10 E-VerTy and LAamh Tr TVS G364 USNg T INPTIson J00ve. FOlow The NETucions
E-VaeTy 10 reter Tw G0 10 STA £ @TDIOYR COMESS T TNC. OF 068 T G648 T T OOy
0088 "OL COMBEE? Twe SIA TNC. ¥ T @70y SHOOLEE MK 10 Contest T Z2A TNC, you may
u—rmmuuwrﬂmhmrl-\'ﬁ

m‘ T SSATNC. refer e came 1o SSA, Dt T e Date
mﬂ’ﬁ‘“ mlﬁ“rﬂw Mcaﬁ‘.uﬂ-_ﬂm}

"

Empioyes Signature and Date

| Nt R T PRSI P 104 Teiier CON SEREDE BN FOASRD T SRR o § Sty & PN FUTer AS wace

e — | pm S st 2 s

== = TR Ty

*TNC FAN & Referral Date Confirmation are available in 21 Foreign Languages
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Prohibited Actions

= Because you contested a TNC, an employer must not:
= Fire or suspend you
Delay start/training date
Cut your hours
Refuse to pay you for work completed
Refuse to assign you to a federal contract/assignment

Employee Rights Webinar
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E-Verify Email Notices

Courtesy emails from E-Verify:
= TNC

= Referral
= Reminder

= Update Social Security Administration records

Employee Rights Webinar
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E-Verify Final Results

= Employment authorized

= Social Security Administration or DHS Final Nonconfirmation
= DHS no show

= Error
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E-Verify Discrimination Examples |

Discrimination based on national origin or citizenship status (real
or perceived) could occur if:

= E-Verify was used for

= Some, not all employees

= Certain applicants before hire
= Adverse action was taken against certain workers
= Certain workers were not informed about the TNC

Call IER if you believe an employer is discriminating in its use of
E-Verify
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= Not permitted to work and:
= Told your documents are invalid?
* Requested to fix your documents?
= E-Verify used before offering you a job?
= Pressured not to contest your E-Verify results?
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DOJ IER Points to Remembhr

= Request for more, different, or specific Form I-9 documents
prohibited

= Employees decide whether to contest TNC
= Employers must not influence decision
= |f TNC, obtain FAN and Referral Date Confirmation
= Follow Referral Date Confirmation instructions
= No adverse action because contest TNC
= |f think FNC Is an error
= call E-Verify or IER hotlines for assistance
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How Can | Prepare for E-Verify?

= Update name and immigration status with SSA and DHS
= Enter your information correctly on Form I-9
= Take advantage of myE-Verify
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New, free, web-based service for you to
participate in the E-Verify process

= www.uscis.gov/myE-Verify
= Create a myE-Verify account

= Self Check - confirm your work eligibility
or detect / correct discrepancies before
hired

= Self Lock - protect your identity

= Resource Center - learn about your
rights

= Case History
= Case Tracker
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Resource Center Case History Case Tracker
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Points About Self Check

= Need credit history, which recent immigrants may lack
= Self Check optional
= |f employer requests Self Check printout, call IER
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What Starts an IER Investlgatllon’P

= Emails or calls to IER reporting discrimination

* |ER may be able to informally intervene to resolve issues
raised on calls

= Discrimination charges filed with IER by injured parties or
their representatives

= |[ER-initiated independent investigations
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Remedies

= Hire or rehire
= Back pay
= Civil penalties

= [njunctive relief
= Training
= Monitoring
= Policy changes
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E-Verify & Form I-9 Resources

Form I-9 Self Check

= WWW.Uscis.goVv/i-9central = WwWWw.uscis.qgov/selfcheck
E-Verify = www.uscis.gov/selfcheck/es
= 888-897-7781 panol

= WWW.UsCis.gov/E-Verify = everifyselfcheck@dhs.gov

= E-Verify@dhs.gov

= www. Twitter.com/EVerify
= Employee Rights Toolkit
= E-Verify Connection

= Webinars

myE-Verify

= www.uscis.gov/myE-Verify
= myEVerify@uscis.dhs.gov
= 855-804-0296
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DOJ IER Resources

= |ER’s Free Worker Hotline
= 800-255-7688
= 800-237-2515 (TTY)

* |nterpretation services available in mar
languages

= Complete and submit an IER charge form
online in Arabic, Chinese, English, French,
Haitian Creole, Korean, Portuguese, Russ
Spanish, Tagalog, or Viethamese at
www.justice.gov/crt/filing-charge

= Www.justice.qov/ier

= Additional webinars

= |nformational Materials

= |[ER@usdoj.gov
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Disclaimer

Immigration law can be complex and it is not possible to
describe every aspect of the process.

This presentation provides basic information to help you become
generally familiar with rules and procedures.

For more information on the law and regulations please visit:
www.dhs.qov/E-Verify and

WWW.|ustice.gov/ier

Visit http://www.uscis.gov/avoid-scams to learn more about how
to avoid immigration services scams.
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