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Secretary of Housing and Urban Development Secretary ofHomeland Security 
451 7th Street S.W., Washington, DC 20528 
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Ron Klain 
Chiefof Staff 
The White House 
1600 Pennsylvania A venue, N. W. 
Washington, DC 20500 

Re: U.S. Labor and Immigration Policy and Employment oflmmigrant Workers 

Your Honors: 

In our opinion, our U.S. labor and immigration laws and policies are failing our country 
along with our U.S. companies and businesses. U.S. companies and businesses are languishing 
daily seeking to employ the workers they require to stay in business, as well as maintaining and 
growing their companies. But the sad reality is that currently there are not enough ready, willing 
and able employees to fulfill the needs of our American businesses. At the same time, our U.S. 
Government is releasing thousands of immigrant/foreign persons into our country on a daily 
basis who could, but for the labor and immigration laws and policies of country, serve to fulfill 
many of the dire and immediate needs of our American businesses. 

In April 2020, the United States Government Accountability Office ("GAO") presented 
its H-2B Visas - Additional Steps Needed to Meet Employers' Hiring Needs and Protect U.S. 
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Workers report to Congress. The Report was commissioned because in recent years the demand 
for H-2B visa workers has steadily increased as the national unemployment rate has declined. H-
2B visas are intended to help employers fill non-agricultural positions when no U.S. workers are 
available. The GAO Report found that between 2010 and 2018 the request by U.S. employers for 
H-2B visa workers almost doubled and the need for additional workers remained extreme. The 
GAO Report further found that while federal agencies have identified various programs changes 
that consider employers' hiring needs and protect U.S. workers, gaps still remain in the 
implementation of the programs. The GAO reported that the Department of Homeland Security, 
in consultation with the Department of Labor, has identified options for changing the H-2B visa 
process to address employers' hiring needs. However, the Department of Homeland Security and 
the Department of Labor have not taken any action (known to us) in order to address this 
situation, and American companies and businesses continue to struggle finding available, 
qualified, and eligible workers. 

But a viable and very simple solution to help remedy this U.S. worker shortage is right 
before us and at hand. 

This past February President Biden issued an Executive Order reinstating the Obama-era 
practice of "Catch and Release," whereby alien persons who have made an illegal border 
crossing are given a Notice and Date to Appear and then released almost immediately into the 
community while he or she awaits a hearing in immigration court. Most are released from 
Department of Homeland Security custody without consideration, monitoring, or consequence. A 
recent U.S Congressional Report stated that the current average wait time for an immigration 
hearing is now 869 days. Once released, the undocumented aliens/immigrants are free to travel 
within our country at will. Notwithstanding, most of the released undocumented 
aliens/immigrants have few, if any assets, and little or no means to support themselves and their 
families other than through U.S. Government assistance, illegal (cash) employment, or basic 
criminal activity. While the "Catch and Release" policy may in theory be sound, the true reality 
is that it is failing because there is no way for the government to keep track of where the 
undocumented aliens/immigrants go after they are released, and because there are simply to 
many of them to effectively monitor. Under the current policy there will be hundreds of 
thousands of undocumented aliens making illegal crossings because they have no fear of being 
detained by the border patrol or the Department of Homeland Security. This does not just pose a 
threat to our national security; it is also a safety and health threat to our American communities. 

A viable alternative to undocumented alien detention or the bare policy of "Catch and 
Release" would be a program where undocumented aliens/immigrants who are in the country 
and waiting for immigration hearings could register with the Department of Homeland Security 
and then be eligible to be employed by U.S. companies and businesses who are also registered 
under the same program. Under such a program the employing companies or businesses would 
hire the eligible employees at competitive prevailing wages, provide the employees health 
insurance, and establish escrow or bank accounts for each employee where all required and 
applicable federal, state and local taxes would be withheld and deposited for remittance to the 
appropriate taxing authority. Such a program would serve to allow the undocumented 
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aliens/immigrants to become legally employed while waiting for their immigration hearing, 
which would in turn allow them to legally support themselves and their families, thus providing 
relief from government assistance. Such a program would further serve to allow the 
undocumented aliens/immigrants to reside in the United States with dignity and basic human 
rights. Such a program would especially benefit American companies and businesses with an 
additional readily available source of desperately needed workers. A win-win for both sides. 

It is well documented that there are thousands and thousands of immigrants presently 
waiting to come across the border. Most will come across illegally, thereby exacerbating the 
present undocumented aliens/immigrants border crisis. Such a new policy as suggested above is 
not only needed, but it is one that just makes sense for our U.S. employers and our country 
moving forward. 

It is estimated that there are approximately 40,000,000 illegal immigrants presently 
residing in the United States (118th of the U.S. population) since the estimate of 11,000,000 has 
not been upgraded since 2005. 

Please confirm in writing that the U.S. Government will or will not allow our companies 
to employ illegal immigrants which are coming into the United States by the hundreds of 
thousands and that the government wants or does not want them to be employed, insured, and all 
applicable taxes withheld and properly paid. 

Upon your receipt of this correspondence please advise in wntmg what process or 
procedure that our companies are immediately allowed to follow in seeking to legally employ the 
undocumented aliens/immigrants addressed here. 

Thank you for your prompt attention to this matter. 

Respectfully, 

Bing Kearney 
Mobile: (813) 644-20\J-i-----" 
Email: Bing@GunsandRoads.com 
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