TOP TEN WAYS
USCIS is Improving the Integrity
of the Immigration System

NTA

1. FAITHFULLY EXECUTING THE
LAW THROUGH UPDATED
“NOTICE-TO-APPEAR” (NTA)
POLICY GUIDANCE
placing individuals in removal proceedings
who have applied for an immigration benefit,
are denied, and do not have any lawful status
to remain in the United States. Previously,
most such persons were not issued NTAs.

2. CLARIFYING “UNLAWFUL
PRESENCE”
holding foreign students accountable by
counting as unlawful presence all of the time
they remain in the United States after violating
the terms of their student admission.
Previously, students could violate their
student status and potentially remain and
work illegally in the United States for years and
not accrue a single day of unlawful presence.

3. ENHANCING SCREENING
AND VETTING

4. MORE EFFICIENT ASYLUM
PROCESSING

strengthening procedures, such as biometric
(e.g. fingerprint) collections and in-person
interviews, to ensure that those seeking
immigration benefits are eligible and do not pose
a risk to national security, and to strengthen
identity management and deter fraud.

increasing resources dedicated to processing
asylum cases and reinstituting “last in, first
out” (LIFO) processing of asylum cases to help
recent asylum seekers and address new
operational realities at the Southern border.

5. ENSURING PETITIONERS MEET
THE BURDEN OF PROOF

6. COMBATTING H-1B ABUSE AT
THIRD-PARTY WORKSITES

rescinding guidance that required USCIS
officers to give deference to the findings of a
previously approved petition by the same
employer. Every petition for an immigration
benefit should stand or fall on its own merit
and USCIS officers should not have their
hands tied in assessing whether a petition
meets legal requirements.

ensuring that those who employ foreign
workers that they seek to assign to client
worksites establish eligibility for H-1B petition
approval and comply with the terms of the
petition approval; violations of the rules
regarding placement of H-1B workers at client
worksites and related abuse of those foreign
workers can also result in injury to U.S. workers.

7. EXPANDING SITE VISITS

8. PROTECTING U.S. WORKERS
FROM DISCRIMINATION AND
COMBATTING FRAUD

increasing site visits in employment-based
visa programs to ensure employers of
foreign workers are doing what they
represented to USCIS.

USCIS entered into a partnership with the
Department of Justice to help deter, detect, and
investigate discrimination against U.S. workers.

9. STRENGTHENING INFORMATION
SHARING

10. IMPROVING POLICIES AND
REGULATIONS

streamlining information sharing with other
agencies to administer and enforce the
immigration laws and ensure adherence to
the President’s enforcement priorities.

proposing and implementing policies that
better comport with the intent of the laws
Congress has passed, including updating the
EB-5 immigrant investor program, defining
what it means to be a “public charge,” and
eliminating work authorization for categories
of foreign nationals that Congress did not
intend to allow to work in the United States.

